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MAPA GROUP & MNG GROUP 

EQUALITY, DIVERSITY  AND INCLUSION POLICY 

 

1. Introduction 

As Mapa Group and MNG Group (hereinafter referred to as “Group”, including Mapa 

İnşaat ve Ticaret A.Ş.) we are firmly committed to fostering an inclusive and diverse 

workplace, promoting equality and preventing discrimination in all aspects of employment. 

This Equality, Diversity and Inclusion Policy reaffirms our dedication to creating an 

environment where everyone is treated fairly and respectfully, with a particular focus on 

advancing gender equality and empowering women throughout our organization. 

 

The Group recognizes that compliance requirements may vary based on factors such as 

industry, geography, and business model. While adhering to the main principles outlined in this 

Policy, individual companies, affiliates, subsidiaries and entities within the Group are 

empowered to develop and implement their own compliance policies and procedures, 

appropriate and effective for them, addressing the risks and challenges they encounter in their 

respective business operations. This flexibility and autonomy ensure alignment with the Group's 

overall objectives and values, and allow for tailored approaches to compliance.  

 

2. Fundamental Principles 

The Group adheres to the following fundamental principles as the basis for this Equality, 

Diversity and Inclusion Policy: 

 

a. Equal Opportunities: We provide equal employment opportunities to all employees and 

applicants, regardless of their race, colour, gender, age, religion, or any other characteristic 

protected by applicable laws. 

 

b. Diversity as a Strength: We recognize diversity as a key strength that enhances creativity, 

innovation, and the overall success of our organization. 

 

c. Inclusive Workplace: The Group is committed to cultivating an inclusive workplace where 

all employees feel valued, supported, and empowered to contribute their best. We particularly 

emphasize the inclusion and empowerment of women in all aspects of our organization. 

 

3. Workplace Culture 

 

a. Diversity Appreciation and Inclusive Environment: We actively acknowledge and value 

the diversity of our workforce, acknowledging that our differences contribute to the richness of 

our organizational culture. We place importance on the work of every team member, cultivating 

an environment of mutual respect where the contributions of women are acknowledged and 

valued. 

 

b. Inclusive Leadership: We are committed to promoting an inclusive culture, setting an 

example for fairness, openness, and equal opportunities. This commitment is crucial in ensuring 

that women have the same opportunities for leadership roles and career advancement. 
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4. Employment Practices 

 

a. Recruitment and Selection: The Group ensures that recruitment and selection processes are 

fair and transparent, attracting candidates from diverse backgrounds. 

 

b. Promotions and Career Development: Our promotions and career development practices 

are merit-based, ensuring that opportunities are available to all employees based on their skills, 

performance, and potential. 

 

c. Compensation and Benefits: Compensation and benefits are determined without regard to 

discriminatory factors, ensuring equal pay for equal work. This commitment contributes to 

closing gender pay gaps and ensuring that women receive fair compensation for their 

contributions. 

 

5. Respectful Workplace and Anti-Harassment 

The Group strictly prohibits any form of harassment or bullying based on protected 

characteristics. We foster a workplace free from offensive conduct, ensuring an environment 

where everyone can work with dignity and respect. 

 

6. Reporting Procedures 

Employees are encouraged to promptly report any incidents of discrimination, harassment, etc. 

promptly. The Group is committed to conducting thorough investigations and taking corrective 

action as necessary. 

 

7. Training and Awareness 

We conduct regular training sessions to raise awareness about equality and non-discrimination 

policies, promoting a deeper understanding of their importance. 

 

8. Supplier, Subcontractors and Business Partner Expectations 

The Group extends its commitment to equality and non-discrimination principles to suppliers, 

subcontractors and business partners, expecting them to embrace similar practices in their 

operations. 

 

9. Reporting and Investigation 

The Group maintains a speak-up approach and provides channels for employees and 

stakeholders to report any ethical or legal violations or concerns related to our compliance 

policies, including this Equality, Diversity and Inclusion Policy. These channels ensure 

confidentiality, anonymity and protection against retaliation. The Group is committed to 

addressing grievances promptly and transparently.  

 

• The Group encourages all employees to share concerns and suggestions with superiors who 

can address them appropriately.  

• The Group has established an Ethics Help Center which can be accessible online at 

https://mapagroup.ethicshelpcenter.com or through telephone at +908502304568. 

Ethics Help Center is provided for the Group by an independent third-party provider that 

ensures the confidentiality, security and anonymity of the reporting process for the Group, 

within the limits of the applicable laws.  

https://mapagroup.ethicshelpcenter.com/InTake
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We encourage all our employees, suppliers, subcontractors, business partners, clients and 

the individuals of the local communities affected by our business operations to use Ethics 

Help Center. 

• Additionally, our compliance and ethics officers can be directly reached by phone (by 

calling the phone numbers provided to all our site and office employees and business 

partners) or by sending an e-mail to complianceaudit@mapa.group. 

 

Reports made in good faith, either anonymously or otherwise, shall be addressed promptly and 

without incurring fear of reprisal regardless of the outcome of any investigation.  

 

10. Monitoring and Evaluation 

The Group continuously monitors and evaluates its equality and non-discrimination practices, 

ensuring ongoing adherence to the principles outlined in this Policy and identifying areas for 

improvement. 

 

This Equality, Diversity and Inclusion Policy reflect the Group's dedication to cultivating an 

inclusive, diverse, and equitable workplace that upholds the rights and dignity of all individuals, 

emphasizing gender equality and empowering women. 
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ANNEX 

ACKNOWLEDGEMENT AND AGREEMENT TO COMPLY WITH  

MAPA GROUP & MNG GROUP  

EQUALITY, DIVERSITY AND INCLUSION POLICY 

 

I have thoroughly reviewed and understood the Mapa Group & MNG Group Equality, 

Diversity and Inclusion Policy. I hereby certify to the Group that I am not in violation of this 

Equality, Diversity and Inclusion Policy and commit to adhering to all ethical standards outlined 

within it. 

 

As an employee of the Group, I further affirm my understanding that any breach of this Equality, 

Diversity and Inclusion Policy, to the extent applicable to me, will result in appropriate 

disciplinary action, which may include oral or written warnings, demotion, transfer or dismissal 

for cause, subject to applicable procedural requirements, and relevant laws. I am aware that 

even the failure to report any known or reasonably suspected violation may, in itself, lead to 

disciplinary action. 

 

As a supplier/ subcontractor/ business partner of the Group, I confirm my understanding that 

any violation of this Equality, Diversity and Inclusion Policy, to the extent applicable to me, 

may result in the termination of the business and contractual relationship that I have with the 

Group and may impose legal and criminal sanction against me in accordance with the applicable 

laws. 

 

I undertake to promptly report any circumstances or situations that may arise in the future, 

requiring disclosure in accordance with this Equality, Diversity and Inclusion Policy. 

 

Date: _________________________ 

Signature: _____________________ 

Name: ________________________ 

Title: _________________________ 

 

 

 

 

 

 

 

 

 

 


